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Nottingham City Council 
Loxley House 
Station Street 
Nottingham  
NG2 3NG      

 

  
NQT Induction Assessment for the: 
 
x  End of first assessment period. 
 
  End of second assessment period. 
 
  Interim assessment 
 
Instructions for completion 
• All sections must be completed 
• Where tick boxes appear, please insert ‘X’ into the relevant box(es) 
• This form should be emailed to NQTInduction@nottinghamcity.gov.uk or sent to Mavis Bartley, 

LH Box 9, Schools Access and Learning, Floor 2, Loxley House, Station Street, 
Nottingham, NG2 3NG within ten working days of the relevant assessment meeting 

• The original copy should be retained by the NQT 
• Hard copies will be required at certain stages of assessment particularly for signature, unless they 

are submitted electronically with the necessary authentication in place of signatures. 
 

Full guidance on statutory induction can be found at Induction for Newly Qualified Teachers (NQT)  

NQT’s personal details: 

Full name  Former name(s) (where applicable) 

   

Date of birth Teacher reference number  National insurance number 

  No:  
 

/     

Name of institution (e.g. school or college) Subject / Year Group 

   / 3 

 Appropriate Body receiving this report 

Nottingham City Council 

 Date of award of QTS: July 2016  

 

Recommendation: 

X The above named teacher’s performance indicates that he/she is making satisfactory 
progress against the Teachers’ Standards within the induction period.   

 
 The above named teacher’s performance indicates that he/she is not making satisfactory 

progress against the Teachers’ Standards for the satisfactory completion of the induction period.  
  

 X I confirm that the NQT has experienced support and monitoring in line with the statutory guidance 

Date of the beginning of this assessment period:   

  
 

 
 
 

mailto:NQTInduction@nottinghamcity.gov.uk
http://www.education.gov.uk/schools/leadership/deployingstaff/b0066959/induction-newly-qualified-teachers
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Date of end of this assessment period: 
 
 
Number of terms completed during this assessment period  

 

  

 

or   
 

Number of days completed during this assessment period (where the period is 
calculated in days – see statutory guidance paragraph 2.27 – 2.33):   

   
   

 

Does the NQT work: X Full time  Part time 

 
 
 

  
 
Number of days of absence during this assessment period   

    
 

Assessment of progress against the Teachers Standards: 
 
The Head Teacher/Principal or Induction Tutor should record, in the box below, brief details of the 
NQT’s progress against the Teachers’ Standards including: 

 strengths; 

 areas requiring further development, even where progress is satisfactory (for example aspects 
of the Teachers Standards which the NQT has yet to meet); and areas of concern 

 evidence used to inform the judgements; and, 

 targets for the coming term 
 
Comments must be in the context of and make reference to each specific Teachers’ Standard which 
can be found at: Teachers' Standards - June 2013. 
 
Please continue on a separate sheet if required. 
 

 
If this is the second assessment please make a brief comment on the NQT’s progress 
against previously set target/s. 

 
   Target/s 
 
 
 
 
 
   Progress 
 

 
 
 
 
 

 
 

http://www.education.gov.uk/schools/leadership/deployingstaff/a00205581/teachers-standards1-sep-2012
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Teachers’ Standards 
 

1) Set high expectations which inspire, motivate and challenge pupils. 
 

NQT is making satisfactory progress against this standard   please tick Yes    
  

Strengths: NQT consistently demonstrates a positive attitude to all children and  she is developing 
                 trusting relationships with the children in her class.  
                 She has high expectations of her own teaching and the children’s learning. NQT  
                 manages the children’s behaviour positively and she also encourages them to be  
                 positive towards each other.  
                 NQT is working extremely hard to ensure all of her children are given the opportunities’ 
                 to progress and succeed and this is evidenced in the children’s books and improved  
                 behaviours. It is also evident in their independence since the beginning of September 
                 to date.  
                 One particular child in her class who was in danger of exclusion is integrated into the  
                 class, follows the class and school rules and behaves well. This is down to NQT’s  
                 intervention with the child and her expectation that the child needed to be part of the 
                 class group, to achieve and behave alongside the other children. She has worked with  
                 the child’s mother developing a relationship with her alongside the child in question.  
       
 
Evidence: - Planning, 
                   Lesson observations 
                   Classroom environment 
                   Establishing Class structures and systems 
                   Management of the children’s behaviour 
                   Growing independence of the children in the Classroom and around school 
 

2) Promote good progress and outcomes by pupils. 
 

NQT is making satisfactory progress against this standard   
please tick 

  
 Yes 

 

 2.1 be accountable for pupils’ attainment, progress and outcomes  

 2.2 be aware of pupils’ capabilities and their prior knowledge, and plan teaching to build on these  

 2.3 guide pupils to reflect on the progress they have made and their emerging needs  

 2.4 demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching  

 2.5 encourage pupils to take a responsible and conscientious attitude to their own work and study. 

 
Strengths: NQT has a clear understanding that the accountability for the attainment, progress  
                 and outcomes of the children in her class is hers but she does have a range of adult  
                 support that she has to manage. She closely monitors the work that takes place with  
                 the children away from herself and ensures that conversations take place with other  
                 adults in order to assess the children’s needs and progress accurately. 
 
Areas requiring improvement: Further support needed to understand the capabilities of the  
                                                 adults under NQT’s charge in order to maximise the impact that they  
                                                 can have on the children.  
Evidence: Feedback and planning meetings 
                 Discussions with the children about their work 
                  Progress meetings with the adult support alongside the SIMS tracking system. 
                  Evidence of children’s work that demonstrates progress in a variety of ways  
                  e.g. improved handwriting, content, quantity of work, demonstration of logical thinking. 
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3) Demonstrate good subject and curriculum knowledge. 
 

NQT is making satisfactory progress against this standard   please tick   
Yes    

       
 

 
 Strengths: NQT is developing her subject knowledge in particular, new areas of the  
                  Creative curriculum that she meets for the first time. She plans with the Year 3 Teachers  
                  and has some very good ideas to support the work within the cohort. 
                  In her own Class NQT plans around marking and assessment to ensure she is  
                  addressing the children’s misconceptions and needs in follow up lessons. A good  
                  example of this was in her lesson on possessive apostrophes. 
                  She is developing the use of concrete materials in her maths teaching to good effect.  
  
 Areas requiring improvement: 
                  To build on her knowledge of teaching early reading (the use of phonics) and  
                  early mathematics by observing experience teachers in Y2 teaching these subjects 
                  Speak to the teachers in Y2  (with a knowledge of her current Class) in order to develop  
                  further her understanding of the children’s knowledge and skills before   they arrive in  
                  Year 3. 
                   
 
Evidence:                 Local Authority Courses 
                                 Follow up work in the classroom from courses attended. 
                                 Observations 
                                 Discussions with her cohort partner 
                                 Evidence in the children’s books 
                                 The children’s work ethic has improved since the beginning of the term.  
 
 
 
 
 

4) Plan and teach well-structured lessons. 
 

NQT is making satisfactory progress against this standard   please 

tick 
Yes    

  

 

 Strengths: NQT is becoming more effective with the time management of her lessons.  
                  She creates short bursts of activities within the input to deep children interested and alert. 
                  The development of children’s thinking skills is one of the School Academy’s priorities 
                  this year and NQT is working on developing the children’s thinking skills through her  
                  questioning techniques. She asks more open ended questions to allow for more  
                  thought out answers in order to promote their intellectual curiosity. 
                  The homework NQT sets for the children is based around what is being taught  
                  and learned in the Class in order to consolidate their learning. She has identified 
                  reading as a class weakness and a lot of the work set is based around this subject.  
                  NQT is very reflective of her own teaching in order to improve her practice.  
                  NQT works well with the other Year 3 Teacher to ensure planning is differentiated and  
                  engaging for the children.  
 
 
Evidence: Planning 
                 Lesson Observation/children’s engagement/good behaviour 
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                 Reading Diary entries 
                 Guided Reading Sessions 
                 Good professional relationships with colleagues 
                   
 

5) Adapt teaching to respond to the strengths and needs of all pupils. 
 

NQT is making satisfactory progress against this standard   
please tick 

 Yes    
       

 

Strengths: Each lesson is very well differentiated to ensure that each child can work to their  
                  strengths.  
                  NQT already knows her children quite well and this allows her to understand their 
                  barriers to learning and how factors that exist beyond the school gates might influence 
                  the impact she has on the children in the classroom.  
                  NQT works closely with the SENCO Assistant who frequently sends NQT  SEN Reports 
                  to help her fully understand and act upon the needs of the children in the class who have  
                  special educational needs. 
                   
Evidence: Planning 
                 Work with the SENCO Assistant 
                 Class File 
 

6) Make accurate and productive use of assessment. 
 

NQT is making satisfactory progress against this standard   please tick     
       

 

 6.4 give pupils regular feedback, both orally and through accurate marking, and encourage pupils to 

respond to the feedback.  

 

Strengths: NQT uses lollipop sticks with children’s names on that she randomly selects from a pot  
                  to encourage children to pay attention, listen and be ready to answer on the spot  
                  questions. Instant feedback is given. 
                  NQT is able to adjust her planning and adapt her lessons to meet the children’s needs. 
                  In a recent maths lesson she abandoned the written work she had planned and  
                  continued to use practical equipment to support the children’s understanding and  
                  deepen their knowledge of the concept. 
                  NQT’s updates the tracking systems in school weekly. Her  assessment reflects on  
                  the success of the objectives taught and how well the children have understood. This  
                  information will inform her planning in the following week.  
 
Areas requiring improvement: To ensure that the children are given adequate time in the  
           planning to respond to written feedback.  
Evidence: 
           Informal observation of the using maths equipment to support their learning 
           Classroom environment and display 
            Weekly planning sheets 
            Marking and feedback 
            Children’s motivation for learning 
            Internal tracking systems 
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7) Manage behaviour effectively to ensure a good and safe learning environment. 
 

NQT is making satisfactory progress against this standard   
please tick 

Yes    
       

Partly  No              

 
 
Strengths: NQT established routines at the start of the year that the children are getting used to. 
                 They are a group of Year 3 children who are particularly young and immature. A large  
                  percentage of the group did not attend the School Academy Nursery and came into the  
                  FS2 (Reception Class) displaying behaviours akin to a toddler. Similar behaviours were  
                  presented by them in Year 1 and Year 2. NQT has done a ‘sterling’ job to have the group  
                  as settled as they are.  
                  NQT has understood that consistency and repetition of the same positive messages  
                  have been important in getting the children to behave, feel happy and feel safe in school.  
                  The children know that NQT follows the behaviour policy very rigidly and that there will  
                  be consequences of unacceptable behaviours alongside the rewards for positive  
                  behaviours displayed by them. 
                  NQT goes above and beyond to build relationships with the children. She has a good  
                  balance of understanding them personally as well as academically and in general, the  
                  children like her as their teacher and want to impress her with the work she asks them to  
                  do and with the way they behave.  
 
 
Evidence:   Classroom observations 
                   The professional relationships with the children and the relationships the children  
                   are developing with each other in order for them to work independently and support  
                   each other. 
                   Clear behaviour management  
  

8) Fulfil wider professional responsibilities. 
 

NQT is making satisfactory progress against this standard   
please tick 

Yes    
       

Partly No              

 
 

Strengths: NQT promotes the School Values in and around school. To this end, she runs  
                  ‘The Voice of School’ (our old School Council). She is in the process of making  
                   positive changes around school and getting the opinions of the children hear.  
                   NQT helps out with the Year 5 and 6 Table Tennis on a Wednesday after school and  
                   this helps her to build relationships with a wider group of children across the Key Stage  
                   Two Department. 
                   NQT is willing to responds to feedback from other colleagues particularly long  
                   established members of the staff who have a knowledge of the children and their families  
                   and in some instances may have taught the parents of the children she is currently  
                   teaching.  
                   NQT communicates effectively with parents and they value the work she does with the  
                   children. Certain Parents have gone to the trouble of writing letters to thank her for her  
                   work with their offspring.  
 
 
Evidence: Attendance at the Table Tennis After School Club 
                  Attendance at the Voice of School 
                  Work related to the Voice of School in and around school 
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                  Professional relationships with work colleagues 
                  Parents Evening 
                  Written Parent comments 
 
Target/s for following term ( maximum of 4) 
 

1.           To build on her knowledge of teaching early reading (the use of phonics) and  
                  early mathematics by observing experience teachers in Y2 teaching these subjects 
                  Speak to the teachers in Y2  (with a knowledge of her current Class) in order to develop  
                  further her understanding of the children’s knowledge and skills before   they arrive in  
                  Year 3. 
 

2.           To ensure that the children are given adequate time in the planning to respond to  
          written feedback. 

 
3.           Further support needed to understand the capabilities of the adults under NQT’s charge 

          In order to maximise the impact that they can have on the children in the class that they 
          work with. 

 
Planned support  
                

1. Work with JB in KS1 
Work with Mentor to carry out focused observations 
Work with TA support to observe best practice in KS1 and discuss findings and ideas that 
can be implemented back in the class.  
 

2. Work with Mentor and Cohort Partner to implement time for children to act on the written 
feedback in their books.  

 
3. Work NQT and individual TA in planning and progress meetings to improve the impact 

adult support can potentially have on the children in her class.  
 
Any comments about Personal and Professional Conduct. 

 

I worked with NQT as her Mentor on her Teach First Programme and she was externally moderated 
by Nottingham University and the Ofsted Inspector who was carrying out the University’s Inspection at 
the time. The University and NQT received a very favourable report. Following this inspection, NQT 
was observed and interviewed by the Ofsted Inspector during School’s Inspection and once again she 
demonstrated her professionalism and went that extra mile for her employers. NQT is proving what a 
very valuable member of the Team she is. She always goes the extra mile. It is a joy to mentor such a 
diligent student.  

 
 
 
 

Comments by the NQT: 
The NQT should record their comments or observations on their induction to date. 
 
Please reflect on your time throughout this assessment period and consider whether: 
 

• you feel that this report reflects the discussions that you have had with your induction tutor 
and/or head teacher during this assessment period; 

• you are receiving your full range of entitlements in accordance with regulations and guidance 
(Induction Newly Qualified Teachers - Sept 2015) 

http://www.education.gov.uk/schools/leadership/deployingstaff/b0066959/induction-newly-qualified-teachers
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• there are any areas where you feel you require further development/support/guidance when 
looking towards the next stage of your induction. If so, what are these areas? 

 

I have discussed this report with the Induction Tutor and/or Head Teacher: X Yes  No 

 
I have the following comments to make: 

I feel that this report reflects the discussions that I have had with my induction tutor throughout this 
half term.  
The start of this year has been a challenge, however, I have enjoyed it very much. I feel well 
supported by my tutor, the other year 3 teacher, and the school as a whole. The challenging pupil’s 
in my class have allowed me to develop my behaviour management skills and I feel that I am now 
able to confidently deal with a variety of behavioural issues.  
I agree with the targets that I have been set and will make it my priority to observe the Year 2 
teacher along with my support staff. I will also meet with my TA and mentor to look at the data 
together and discuss how I can make the most of the skills of my support class.  
 

 
Will this NQT be remaining at this school for the  
 
 
 
 
 
 

Next assessment period? X Yes  No 

 
If not, then please attach details of the school/Appropriate body the NQT is moving to, and 
contact information. 
 
This form should be signed below unless it is being sent electronically, in which case it must 
be sent from the Head Teacher/Principal's mailbox and copied to the NQT and Induction Tutor. 
 
Signed: Head Teacher/Principal  Date 

 
 
 
 

   

Full name (CAPITALS) 

  

 
Signed: NQT Date 

    

Full name (CAPITALS) 

  

 
Signed: Induction Tutor (if different from Head Teacher/Principal) Date 

    

Full name (CAPITALS) 

  

 


